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FOREWORD 


This paper is designed to give quick access to 
current information on major elements of life insurance and 
accidental death and dismemberment insurance provisions in 
Ontario collective agreements. This is the third report in 
the Bargaining Information Series to cover these subjects. 

Detailed tables on the main provisions, broken down 
by industry, have been prepared to provide information that 
will be useful in bargaining situations. For quick reference, 
the tables are preceded by a summary of their contents. 

The information presented was drawn from an analysis 
of all Ontario collective agreements covering bargaining units 
of 200 or more employees working in industries other than 
construction. As of February 1977, when the analysis was 
prepared, there were 886 such agreements, covering 731,540 
employees, on file with the Collective Agreements Library of 
the Ministry of Labour. 

This report was prepared by Lana Lee under the 
general supervision of Beth Kendall. For further information, 


please call Ms. Kendall at 965-6886. 


hrc 


37 P3450 ur ok aad © 4 pad tang teal ae sages abe? 
oene a?) 0 pencats igen mpbienrctek, games: 


on3 


79 ir 


o US 

ett dite. a 
~ 6¥ 
fet } Dare 


(iui eaeyny 


. sy! seemed baa daa Cocteteliam 


mre ‘th 


Ris bes 


arm 


zitguuers® atest» whe O 


\ 
. os saPéet waleatohed geteingeat om: 


1c ote no @iilag- Sabina 


3) ct bevenes¢ e994 ved Qyrseuhel ee 


Yim! Ss 


1j atnetestps ovbise) ie 


Leottaeiis gutategred nk fobaada Rly, 
beho@erte, gre agidad wit 
saw batasaosg moaldagrink Sat 


atrean? fl# to 


a'ttashal ot geistow @noe June ston Ww ngs to 


oft 7 ed 


34) AGE 


~psaap led ada dite e887 #6 ,eseyolque 


Ser yserdal tu a 


ot fourteen 


alienpa mye fiyue O88 gia oraie , baTegwtq 


twintat do. eraetalls ade 


cA harenets ape Seager etal 


shiceeth2 tata? 19 Aabrsa i328 to aohalvisgus inom 
% 


SARD23, 2 Listinnlt abt Shae seal 
_ 


a 


= etter 


CONTENTS 


FOLGWOIrds celevekencbederokeiekemeous skeTosciere scoleterene s Oe. cdo cpensdekorecerecs ccoberotanete 
TilfeminsurancesllansS: <.ss6 «<0. Uetets Cc cers ane al arate crete iets ta: siete 


Basic Lites ImSurance werecctsievase Mors fc icdaake cae ae pS ae Reda ES 


Employer Contribution eeeeeseeee#estee#eeee#s?3e#eee? eeeeeee#ee 
AMOUL EO Pe BCH TLS mete ete ater e cota erate ctatats, cttbetotets slotctats eke me 


Supplementary ld om US Ub at CO m srelcle wisle is clus e¥elalcls + /o > a\lelsioiata’s) 


Accidental Death and Dismemberment 


Insurance P Pans Sys. ee sais state fa hats where Seta slater sare are ore, eters 
Employer Contribution ...ccceceescceccccvece Segoe 
Amount of Benefits ....... sychaiekers AS Se hs Oe Ae Eee 

Tables 
1 - Employer Contribution to Life Insurance 


Premiums in Ontario Collective Agree- 
ments Covering 200 or More Employees, 
DY SINGUSELV se BeDEUALY LOY J) senae cacnedscceciey 


2 - Amount of Basic Life Insurance Benefits 
in Ontario Collective Agreements 
Covering 200 or More Employees, by 
PNGUSL Ig ee COL Uc ka a iis Jae ae clehensierel es a6 eratenerstaia’s 


Che oe Employer Contribution to Accidental 
Death and Dismemberment Insurance 
Premiums in Ontario Collective Agree- 
ments Covering 200 or More Employees, 
by Industry, Pebruary 0977 oa... BS a eteritencionecets:« 


4 - Amount of Accidental Death and Dismember- 
ment Insurance Benefits in Ontario 
Collective Agreements Covering 200 or 
More Employees, by Industry, 


February We )7/7 eee2ee#ee#%e e@eee#ee#%e eeeeev#2ee#e#8e#8e¢e eeeeee#eerte 
5 = Relationship of Accidental Death and Dis- 

memberment Insurance Benefits to Basic 

iow Mest ance Whenert CE Sulccs oe us cies cee sce 


Previous Reports in the Bargaining Information Series 
Sidi Nets aL vie meadeetnt wisn bets ratetetes a «cc «slate wie“evi eG «Wiese ys teiwc 


Page 


11 


12 


2TRETUOD 


«a @e 6 eseeviteors 


ani oth 


: ..» wonesperi atl sieae 


Toy TS suftriad! v6ucdoem 
- ts a reafeph 


ei a 
, 
ova 
Viv ris = 5 
j snc zm! 
) (eS Be Pisvy 
fsuvd pect lire! 
wdits000 sayvohead = e 
ie J wigane to hee fmzgest 
i 2300 al 2eulstet 
wa To 72? svo)  esiow 
( vanuxds? visedbm! va 


doomatd bore «ieet Lataaatuse Jo arom, ~~ & 
ofraninG gf egllens® sumiaras. Iter 

ro GOS BHLINFO. | | tS TGA ywrIneiied - 

wWijeabn! yd ,essveling Tot 


Ps i ee abi c doudeasdscte Ge eravadey 


-att see vee! IsamsbtoaéA Jo ntianiol sete a 
steed of aybtens§ ofusaeenl initia 
pececyoweee-sbheenshs SOMQOMH Samctuant S307) || 


eerioe woitrarsolald anintugtsé sila ol a wogas a 
«666 6 ogee weber ws Pree ee ee a ois 


a? 2 


LIFE INSURANCE PLANS 


BASIC LIFE INSURANCE 


Of the 886 agreements analyzed, 822 (93 per cent), 
covering 93 per cent of the employees, had provisions for 
basic life insurance plans. The 64 agreements with no mention 
of basic life insurance benefits were not concentrated in any 
one industry. 


In the previous reports in this series on life insur- 
ance plans, in February 1976 and 1975, 93 per cent of the 
agreements analyzed had provisions for basic life insurance. 


Employer, Contribution. The figures in Table 1 refer 
to the proportion of the premium that the employer was required 
to pay to provide basic life insurance coverage. In 61 per 
cent of the 822 agreements, covering 58 per cent of the 
employees, the employer paid the full premium for basic life 
insurance. This occurred in almost all industries except for- 
estry and federal administration. In a further 26 per cent of 
the agreements, the employer paid less than 100 per cent of the 
premiums, particularly in such industries as forestry, educa- 
tion, health and welfare and federal administration. In the 
majority of these plans the employer's contribution ranged 
from 50 per cent to 90 per cent of the premiums. However, in 
all 50 of the federal administration plans, the employer paid 
one-sixth of the premium. 


These figures are relatively unchanged from February 
1976 (and February 1975), when the employer paid the full pre- 
mium in 61 (60) per cent of the plans and less than the full 
premium in 27 (25) per cent of the plans. 


The 54 agreements shown in the final column in Table 
1 include plans in which the employer contributed flat sum 
payments or a percentage of the payroll or payments that varied 
with the type of employees covered. 


Amount of Benefits. The figures in Table 2 refer to 
the amount of basic life insurance provided in the plans 


In 39 per cent of the 822 agreements, covering 55 per 
cent of the employees, the amount of benefit to which the 
employee would be eligible varied with the amount of his income. 


i 


Industries in which this provision was more commonly found were 
paper and allied products, health and welfare, federal and pro- 
vincial administration. Compared with February 1976, there was 
a 10 per cent decrease in the proportion of agreements in which 
the basic benefit varied in relation to length of service, sex, 
marital or dependent status or a combination of these factors; 
and an increase in the proportion of agreements where the bene- 
fit varied with income only. Most of the change occurred in 
the hospital agreements where previously the benefits varied 
with sex and income and now vary with income only. 


In 42 per cent of the agreements, covering 30 per cent 
of the employees, the amount of basic life insurance provided 
was the same for all employees regardless of income, service or 
other variables. Almost three-quarters (71 per cent) of these 
plans paid more than $5,000; the remaining paid $5,000 or less. 
Sixty-one per cent of the agreements in manufacturing industries 
provided the same amount of basic life insurance for all 
employees, compared with 21 per cent of the agreements that had 
this arrangement in non-manufacturing industries. In February 
1976, 39 per cent of the agreements provided the same amount of 
basic life insurance for all employees and 65 per cent of these 
plans paid more than $5,000. In the previous year, 36 per cent 
paid the same amount of basic life insurance of which 53 per 
cent paid more than $5,000. 


The final column in Table 2 includes 5 agreements in 
which the amount of basic life insurance benefit increased 
during the term of the agreement as follows: one agreement from 
$6,500 to $7,000; one from $7,000 to $10,000; one from $8,000 
to $8,500; and one from $8,000 to $9,000. 


SUPPLEMENTARY LIFE INSURANCE 


Of the 822 agreements providing basic life insurance 
coverage, 52 (6 per cent) covering 128,440 employees (19 per 
cent) provided supplementary life insurance. The larger propor- 
tion of employees covered is because supplementary life insur- 
ance was provided for a number of large bargaining units, 
especially in transportation equipment, communications and local 
administration. 


The supplementary life insurance plans varied greatly, 
but in general provided that in addition to a basic amount of 
life insurance (ranging from $1,000 to $25,000) that was paid 
for by the company, additional life insurance was made available 
to the employee for which he, in most cases, paid 50 per cent of 
the premium. The amount of the supplementary life insurance 
could be a flat amount, such as $5,000, but more commonly was 
related to earnings (such as twice annual earnings) and/or 
marital status and/or age. 


Table 1 


Employer Contribution to Life Insurance Premiums in Ontario Collective Agreements? 
Covering 200 or More Employees, by Industry, February 1977 


Total with Proportion of premium paid by employer 
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ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE PLANS 


Of the 822 agreements with basic life insurance plans 
analyzed, 355 (43 per cent), also provided for Accidental Death 
and Dismemberment (A.D. & D.) Insurance Plans. 


In the previous reports in this series on A.D. & D. 
Insurance Plans, provisions for such insurance were found in 48 
per cent of the agreements analyzed in February 1976 and in 46 
per cent in February 1975. The decrease in the proportion of 
agreements providing A.D. and D. insurance since last year is 
due to the discontinuance of this form of insurance in 68 hos- 
pital agreements where it has been replaced with life insurance 
retirement coverage. 


Employer Contribution. As Table 3 shows, in 85 per 
cent of the 355 agreements, covering 83 per cent of the employees, 
the employer paid the full premium for A.D. & D. Insurance. 

This is an increase over the previous years when the employer 
paid the full premium in 72 per cent of the plans. 


The 22 agreements shown in the final column in Table 3 
include plans in which the employer contributed flat sum pay- 
ments or payments that varied with the type of employees covered. 


Amount of Benefits. In 23 per cent of the 355 agree- 
ments, covering 45 per cent of the employees, the maximum amount 
of benefit to which the employee would be eligible varied with 
the amount of his income. Industries in which this provision 
was more commonly found were transportation equipment, electri- 
cal products, paper and allied products, communications and 
retail trade. There was a decrease in the proportion of agree- 
ments in which the amount of benefit varied in relation to other 
factors from 21 per cent in 1976 to 5 per cent in 1977 due to 
the discontinuance of the hospital A.D. and D. insurance plans. 


In 66 per cent of the agreements, covering 47 per 
cent of the employees, the maximum amount of A.D. & D. Insur- 
ance provided was the same for all employees regardless of 
income and other variables. In 70 per cent of these plans the 
amount was more than $5,000; the remaining paid $5,000 or less. 
Of the agreements in manufacturing industries, 71 per cent pro- 
vided the same amount of A.D. & D. Insurance for all employees, 
compared with 44 per cent of the agreements that had this 
arrangement in non-manufacturing industries. 


In February 1975, 50 per cent of the agreements pro- 
vided the same amount of A.D. & D. insurance for all employees 
and 63 per cent of these plans paid more than $5,000. In the 
previous year, 48 per cent paid the same amount of A.D. & D. 
insurance of which 53 per cent paid more than $5,000. 


The final column in Table 4 includes 4 agreements in 
which the maximum amount of A.D. & D. Insurance benefits increased 
during the term of the agreement as follows: one agreement from 
$6,500 to $7,000; one from $8,000 to $8,500 and two agreements 
from $8,000 to $9,000. 


COMPARISON OF LIFE INSURANCE AND A.D. & D. BENEFITS 


As Table 5 shows, in 164 of the 355 agreements provi- 
ding both basic life insurance and A.D. & D. insurance plans (46 
per cent), the amount of benefits provided by both plans was the 
same. In 11 of the 35 plans where the A.D. & D. benefit was 
lower than the life insurance benefit, the former was half the 
latter. In 12 of the 14 plans where the A.D. & D. benefit was 
higher than the life insurance benefit, the former was double the 
lat 


Table 3 


Employer Contribution to Accidental Death and Dismemberment Insurance Premiums in Ontario Collective 
Agreements! Covering 200 or More Employees, by Industry, February, 1977 
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Previous Reports in the Bargaining Information Series 
Still Available 


Report 
Number Title 
14 Life Insurance and Accidental Death and Dis- 
memberment Insurance Plans in Ontario 
Collective Agreements, February 1976 
BS Paid Vacations and Paid Holidays in Ontario 
Collective Agreements, July 1976 
16 O.H.I.P., Major Medical, Prescription and Dental 
Plans in Ontario Collective Agreements, 
April 1976 
by) Overtime Compensation and Meal Allowances in 
Ontario Collective Agreements, August 1976 
18 Sick Leave Plans & Weekly Sickness and Accident 
Indemnity Insurance Plans in Ontario Collective 
Agreements, March 1976 
19 Selected Provisions in Ontario Collective Bargaining 
Agreements, September 1976 
. Reporting, Call-back and Stand-by Pay 
Shift, Saturday and Sunday Premiums 
. Work Clothing, Safety Equipment and 
Tool Allowances 
20 Cost-of-Living Provisions in Ontario Collective 
Bargaining Agreements, October 1976 
P23), Paid Absence Provisions in Ontario Collective 
Bargaining Agreements, June 1976 
22 Severance Pay Plans in Ontario Collective Bargaining 
Agreements, December 1976 
23 Paid Vacations and Paid Holidays in Ontario 


Collective Agreements, January 1977 
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